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INTRODUCTION T O THE STANDARD 

 
Four documents cover every facet of life in the Cadet Corps: The Standard, The Policy and 

Procedures Guide, The Cadence, and The Cadet Resident Handbook.  

The Standard is about who Corps members are and what they are endeavoring to become.  It 

is about the Corpsô purpose, vision, and values.  And, it is about the Code of Honor and the 

Cadet Oath. It is at the very heart of the Corpsô disciplined way of life.  It is about both ideals 

and the practical aspects of daily life in the Corps.  Its carefully crafted policies, guidelines, 

standards, and rules are designed to support each cadetôs academic success, physical and mental 

well-being, and development as a leader.  It includes information relevant to every cadet, 

regardless of rank or class, regarding administration, operations, discipline, honor, and 

scholastics. 

 

Authority to change or deviate from the Standard is reserved for the Commandant and, when 

delegated, to appropriate subordinate commanders.  Requests to change or deviate from the 

Standard should be by military letter through the cadet chain-of-command to the Commandant.     

 

The Policy and Procedures Guide (PPG) is an in-depth manual for Cadet Commanders, 

Executive Officers, First Sergeants, Major Unit Staffs, and Corps Staff.  In instances where the 

Standard lacks detail on a given subject, cadets should refer to the PPG. 

Authority to change or deviate from the PPG is reserved for the Commandant and, when 

delegated, to appropriate subordinate commanders.  Requests to change or deviate from the PPG 

should be by military letter through the cadet chain-of-command to the Commandant.     

The Cadence is a pocket-size summary of information from The Standard specifically 

intended for freshman cadets. 

The Cadet Resident Handbook includes specific housing and safety-related information 

relevant to every cadet.   
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CHAPTER 1 

WHO WE ARE AND WHAT WE HOLD TO BE IMPORTANT  

 
1. PURPOSE.  

The purpose of the Corps of Cadets is to develop well-educated leaders of character 

prepared to provide values-based leadership and service in the public and private sectors. 

2. VISION .  

The leader development program of choice in the state and region. 

An intentional, standards-based approach to leadership development based on theory, 

experiential learning, and application. 

A leadership program supported by a values-based and standards-based Corps of 2,200 or 

more quality cadets.   

A Corps environment that promotes and supports each cadetôs academic success. 

A diverse Corps that prepares young men and women to serve in todayôs diverse society. 

Produce graduates highly sought by public and private organizations seeking men and 

women of character, academic achievement, and demonstrated capacity for positive 

leadership. 

A leading source of quality ROTC commissioned officers for the armed forces. 

Serve the University as the ñKeepers of the Spiritò and the ñGuardians of Tradition.ò 

3. VALUES.  Our Core Values reflect what we hold to be important and guide our daily lives, 

especially our relationships with others. Our Core Values shape the environment in which we 

live, study, and develop our leadership. 

We are men and women of character, honor and integrity who are committed to service to 

others.   

We live by the Aggie Code of Honor. 

We respect others and have regard for their dignity, worth , and individuality.  

We strive for a quality education and are committed to obtaining a degree from Texas 

A&M.  

We value the Corpsô structured way of life as a high road to becoming a leader of character 

and a responsible citizen.  

We are committed to personal development ï mental, physical, and spiritual.  

We value personal courage, perseverance, and the ability to overcome mental and physical 

challenges.  

We value teamwork as the capacity to work together toward accomplishing mutually 

agreed upon goals.   

We value our Corps experiences as a basis for life-long friendships.  

We are loyal to our Country, our family and friends, our University, the Corps and our 

fellow Aggies. 

We take pride in the Corpsô tradition and heritage and in the Corpsô role as ñKeepers of 

the Spiritò and the ñGuardians of Tradition .ò 
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4. COMMANDANTôS STATEMENTS. 

COMMANDANT ôS STATEMENT TO THE CORPS 

ON HUMAN RELATIONS  

One thing certain about the Corps and about Texas A&M ï No matter what your class or 

position, youôll always have plenty of opportunities to work with others. 

·  Another certainty : 

 ¶  Some folks are easy to get along with and to work with. 

 ¶  And others are not. 

 ¶  And thereôs always a large group of folks in the middle who are ready to go one way or the 

other, depending on othersô attitude and behavior toward them. 

·  Most everyone wants to be treated with respect and courtesy: 

 ¶  We like for others to have regard for our dignity. 

 ¶  Even when they are providing tough, demanding training experiences for us. 

·  We want to know people care about: 

 ¶  Our well-being, development, and success. 

 ¶  Our views. 

 ¶  Our concerns about whatôs going on. 

 ¶  And our right to a certain amount of privacy, even in a crowded dorm. 

·  We want to believe others will take our well being, our concerns, and our privacy into 

consideration as they go about establishing policies and making decisions that influence 

what our lives will be like. 

·  We respect and admire those: 

 ¶  Who treat us with respect and fairness. 

 ¶  Whom we know have our best interests in mind, even when they are tough on us and hold 

us to high standards. 

 ¶  Who are honest and candid. 

 ¶  Who pass along bad news with tact and with regard for our situation. 

·  To sum it up, most of us agree with an approach to getting along with others that is a key 

aspect of about every major religion and code of ethical conduct in the world (The 

words differ, but the thought remains relatively constant.): 

 ¶  ñTreat others as you would have them treat you.ò 

 ¶  If we were all able to live by this simple, straightforward principle of human relations, 

there would be no concerns (or policy letters) about hazing, sexual harassment, abuse, 

equal opportunity or misconduct toward one another. 

·  Unfortunately, the simple truth is: 

 ¶  Not everyone will try to live with others in such a way. 

 ¶  And even those who try to do so will sometimes fall short. 

·  The leaderôs task is to establish and sustain an environment: 
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 ¶  In which everyone in the unit knows for certain that the leaderôs standards of personal and 

professional conduct are based on treating others as they themselves would like to be 

treated. 

 ¶  In which appropriate conduct is rewarded and abuse of others is not tolerated. 

·  Leaders must: 

 ¶  Educate, train, and influence others toward appropriate behavior. 

 ¶  Model appropriate personal and professional behavior. 

 ¶  Identify those whose behavior is illegal or inappropriate and take action. 

·  Those under your leadership must: 

 ¶  Know where you stand regarding how they should be treated. 

 ¶  Have absolute confidence that you will listen to their concerns, and that you will 

investigate alleged offenses and take appropriate actions. 

 ¶  Understand that you are continuously working toward an environment in which most treat 

others as they would be treated themselves, and in which abuse, hazing or misconduct 

toward others is not tolerated. 

 

COMMANDANT ôS STATEMENT TO THE CORPS 

ON HONOR versus LOYALTY  

 

One of the most significant and respected qualities of a Texas Aggie is loyalty.  Since 

A&Môs beginning in 1876, Aggies have traditionally demonstrated uncommon service and 

loyalty to their state and nation.  Aggies are renowned for their loyalty to their school and to one 

another.  Loyalty is a wonderful attribute and a quality in which all Aggies should take great 

pride. 

 

Learning the meaning of loyalty and how to show loyalty to oneôs school, to an outfit, 

and to your class buddies are significant aspects of the Corps experience.  Understanding loyalty 

and practicing it throughout your life can be one of lifeôs true treasures.  To compromise oneôs 

honor to support a ñloyaltyò is a dishonorable act. 

 

Loyalty remains a key value for Aggies; however, A&M does not teach or preach ñblind 

loyalty.ò  Loyalty to higher authority and to principles of right and wrong are all essential.  

Aggies who come forward and report violations are acting honorably.   

 

In the end, honor is more important than loyalty.  Loyalty is often temporary.  Honor is 

forever.  No Aggie should ever feel compelled to sacrifice their honor in order to go along with 

or join a group; to participate in an illegal activity; or be a part of a dangerous or wrong activity.  

Something that is wrong, is wrong, no matter what the immediate advantages might be. 

 

The perceived, short-term rewards of coerced loyalty are usually intense and often 

provide temporary relief from peer pressure or upper-class misuse of authority.  The benefits of 

integrity are usually not so quickly or readily apparent.  Honor defines who you are.  Honor 

marks you as a person of integrityéa person who can be counted onéa person who is loved by 

family, respected by peers, and followed by subordinates. 
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COMMANDANTôS STATEMENT TO THE CORPS ON HAZING. 

 

It is imperative that every member of the Corps of Cadets know my mind on the subject 

of hazing.  Simply put, I am against hazing and will not tolerate it.  Hereôs why: 

To begin, hazing violates state law.  Americans have seen enough of leaders who set themselves 

above the law.  We must not allow that sort of leader to exist in our Corps.  Beyond Corps 

sanctions, violators risk dismissal from the university, legal prosecution, and a permanent record 

of criminal conviction. 

 

Hazing also violates university policies.  This includes The Standard, by which we 

govern Corps operations.  Violation of these long-established, clearly stated rules of conduct is 

intolerable.  Cadets who cannot follow these clearly stated rules cannot be expected to enforce 

them either, thus negating their potential as leaders. 

 

Aside from legal and administrative concerns, hazing violates the social contract leaders 

have with their followers.  If you take care of your people, your people will take care of the 

mission.  Taking care of oneôs people does not include breaking their spirit with abusive 

behavior and activities.  Abusive leaders often find they have subordinates but not followers.  In 

a voluntary Corps, we will not have them for long. 

 

Hazing carries with it serious moral consequences as well.  Hazing is often carried out in 

secret, often accompanied by intense peer pressure to ñgo along.ò  This conspiracy of silence is 

an insidious threat to our Corps and violates the Aggie Code of Honor. 

 

Greater than all these considerations, however, is the human cost of hazing.  Hazing costs 

us good cadets, lost to the Corps forever.  It costs us our honor.  It damages our public goodwill.  

Hazing hampers the recruiting of new cadets and the future of our Corps.  Left unchecked, 

hazing may well cost us someoneôs life and the futures of others.  The cost is too high.  It is more 

than our Corps can afford; more than I, as Commandant, am willing to pay. 

 

 Therefore, let me say again that I have zero tolerance for hazing.  Appropriate action will be 

taken in the case of those cadets who choose to haze, those who willingly participate, and those 

who look the other way.   



  

 12  

5. THE CADET  OATH  

 

 

 

 

 

 

 

 

 

ñI, ____________________________ , DO SOLEMNLY SWEAR (OR AFFIRM) THAT I 

WILL OBEY ALL UNIVERSITY REGULATIONS, THE STANDARD , AND THE 

DIRECTIVES OF MY SUPERIOR OFFIC ERS; THAT I WILL BE DILIGENT IN MY 

STUDIES; THAT I WILL HOLD MYSELF AND MY FELLOW CADETS TO THE 

AGGIE CODE OF HONOR; THAT I WILL REMEMBER THAT TO BE A MEMBER 

OF THE CORPS OF CADETS IS A PRIVILEGE WHICH MUST BE EARNED EVERY 

DAY BY MY HONORABLE ACTIONS; AND THAT I WILL CONDUCT MYSELF IN A 

MANNER THAT WILL REFLECT GREAT CREDIT ON THE  UNIVERSITY AND 

THE CORPS OF CADETS, SO HELP ME GOD.  



  

 13  

CHAPTER 2 

THE AGGIE CODE OF HONOR  
 

ñAN AGGIE DOES NOT LIE, CHEAT, OR STEAL OR TOLERATE THOSE WHO DO.ò 

 

1. ARTICLES OF THE AGGIE  CODE OF HONOR 

 

ARTICLE I  

 

A cadet will not knowingly make any false statement, written or spoken. 

 

ARTICLE II  

 

A cadet will not impart or receive any assistance, either outside or inside a classroom or places of 

instruction, which would tend to give any student an unfair advantage. 

 

ARTICLE III  

 

A cadet will not take or receive any property of another person or persons, under any circumstances, 

without the specific authority of that person or persons. 

 

ARTICLE IV  

 

A cadet will not use evasive statements or technicalities in order to shield guilt or defeat the ends of 

justice. 

 

ARTICLE V  

 

A cadet will report to his/her Major Unit or Outfit Honor Representative all known or suspected 

honor violations by any cadet or cadets. 

 

2. While the camaraderie among Aggies is legendary and frequently life-long, in no way is 

friendship ever justification for violating the tenants of the Aggie Code of Honor.  Similarly, the 

Aggie Code of Honor is never to be understood as a code only adhered to among Aggies.   

Rather it is a code that all Aggies strive to live in all associations and activities for their whole 

lives, not just when among Aggie buddies. 
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CHAPTER 3 

HISTORY AND TRADITIONS OF THE CORPS  

 
A BRIEF HISTORY OF TEXAS A&M UNIVERSITY  

 

  On Monday, October 2, 1876, the Agricultural and Mechanical College of Texas, 

the first state-supported institution of higher learning, was officially opened for registration.  The 

opening resulted from the Morrill Act passed by Congress fourteen years earlier, which provided a 

permanent fund to be raised through the sale of public land given to the states.  The accruing interest 

from this fund was to be used to support a technical college which, among other things, specialized 

in the studies of mechanics, agriculture and military tactics. Monday, October 2, 1876 was the first 

official day of classes at A&M.  Unfortunately, only a handful of students appeared on that 

appointed matriculation day.  On Wednesday, October 4, 1876, forty students and six faculty 

members began instruction, with Thomas Gathright as acting president.  Governor Richard Coke 

was present on this day to dedicate the school and wish it success; his advice is still included as 

required knowledge for cadets. 

 

 In the first few years after its opening, the College fought a hard battle for survival. A 

turning point came when Lawrence Sullivan Ross, then Governor of Texas, accepted the 

appointment as president in 1890.  Sul Ross, loved and respected by Texans for his actions as a 

soldier, statesman, and gentleman, led A&M from a state of near failure to a secure position as a 

successful and growing institution.  He is fondly remembered for his institution of discipline, 

organization and honor into the Corps of Cadets.  ñSullyò strongly supported competitive sports as a 

unifying activity that built character, physical courage and fitness.  Texas A&M fielded its first 

football team in 1893, but not until the next year did it play any road games, including the first in 

the long and memorable series with texas university.  At this time the important buildings were 

Gathright Hall and the Main Building (in which classes were held).  In 1900, there were 327 cadets 

in the Corps. 

 

 Once firmly established, Texas A&M continued to grow until by 1912 the enrollment stood 

at 1200.  It was during this year that disaster struck with the burning of the old mess hall, followed 

in a few months by a terrible fire which razed the Main Building, destroying most of the early 

records of the College.  Sbisa Hall and the Academic Building rose in their place, symbolizing the 

dauntless spirit of the institution to continue despite its setbacks.   

 

 Texas A&M has one of the most comprehensive ROTC programs in the nation. Outside of 

the three service academies, the Corps of Cadets is one of the largest sources of commissioned 

officers for the Army, Navy, Marine Corps, and Air Force.  Since the establishment of the Reserve 

Officer Training Program at the institution in 1917, A&M has provided military training to more 

than 65,000 men and women, and has afforded advanced training leading to a commission in the 

Armed Forces to more than 20,000 men and women. 

 

 From the first days of A&Môs history, the military tradition has been deeply ingrained in 

this school as a distinguishing element of its character. Ever since the Spanish-American War of 

1898, Aggies have served with honor in virtually every conflict in which the United States has been 

involved.  
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 In April 1917, America was drawn into the conflict raging in Europe that came to be known 

as World War I.  In typical Aggie fashion, cadets answered the call to arms. The senior class of 

1917 volunteered as a body for officer training at Leon Springs, near San Antonio, a month before 

the end of school.  Recognizing the patriotic motive of this action, the College awarded them their 

degrees.  Training could not be interrupted for academic ceremonies on the campus, and that year 

the graduation exercises for Texas A&M were held under a large oak tree in the hills near San 

Antonio.  Fifty-five Aggies who served in this war gave their lives in the service of their country, 

and many more were wounded. 

 

 The College steadily expanded between the two World Wars of the 20
th
 Century.  By 1941, 

the enrollment stood at 6,500.  The physical plant had developed from the original two buildings 

and 2,416 acres to over seventy major buildings with a total value of approximately 15 million 

dollars.   

 

 On December 7, 1941, America was plunged into World War II, and Aggies were again 

quick to respond to the nationôs call to arms.  During World War II, 14,123 Aggies served as 

officers and another 6,106 served in other ranks to answer.  Six thousand more served effectively as 

the direct result of A&M training, most of them noncommissioned officers.  The service of these 

20,229 Aggies did much to enhance the brilliant record of Texas A&M as well as to uphold the 

tradition of ñthe fightinô Texas Aggiesò. 

 

 During the early stages of World War II, General Douglas MacArthur wrote: 

 

ñ...Texas A&M is writing its own military history in the blood of its graduates...No name 

stands out more brilliantly than the heroic defender of Corregidor, General George F. Moore.  

Whenever I see a Texas man in my command, I have a feeling of confidence...ò 
 

 With the end of the war and a return to a regular nine-month academic program, the 

enrollment of A&M skyrocketed.  Returning veterans, aided by the G.I. Bill of Rights, brought the 

enrollment of the college to a peak in its history of 9,000 students in the 1946-47 school years.  For 

a few years, the College even maintained an annex at an inactive Air Force base near Bryan (now 

known as the Riverside Campus).  Despite overcrowded conditions, the expansion and development 

of its education facilities continued.  General Omar Bradley told the June 1950 graduating class: 

 

 ñ...At Texas A&M there has been an almost unlimited opportunity for you in science, 

in agriculture, and veterinary medicine, in engineering and arts.  In true Texas tradition, you 

have been provided with outstanding training in military science, in aeronautical science, and 

in physical education.  The men of Texas A&M can stand up to any men in the world and 

compare favorably their education and training for leadership -leadership in the pursuits of 

peace, and, if it comes to war, leadership in battle.  This combination is significant, for the 

capability for a productive peace, coupled with the ability to defend your beliefs, as well as 

your resources, is essential to survival...ò 
  

 Seven sons of Texas A&M have received the nationôs highest military honor, the Medal of 

Honor.  More than 225 former students of Texas A&M have reached General or Flag Officer rank.  

Among these was the late General George F. Moore, 1908, one-time Commandant of Cadets, 

whose brilliant service in the defense of Corregidor is one of the brightest pages of military history.  

Today, the outstanding unit of the Corps of Cadets carries the General George F. Moore flag.  Based 

on the great expansion in number and diversity of academic subjects, the name of the College was 

changed to Texas A&M University on August 23, 1963.  Today, there are ten separate colleges: 
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Agriculture and Life Sciences, Architecture, Business Administration, Education, Engineering, 

Geosciences and Maritime Studies, Liberal Arts, Science, Veterinary Medicine, and Medicine.  In 

the fall of 1964, women were admitted to A&M, and in 1965, membership in the Corps of Cadets 

became voluntary for male students.  Women were first admitted into the Corps of Cadets in 1974.  

Initially they were assigned to their own units under male leadership, which they progressively 

replaced.  The first truly integrated unit was the Aggie Band in 1985.  In 1989, Squadron 15 became 

the first non-band outfit to be integrated.  In 1971, Texas A&M University became only one of four 

institutions in the country to be designated a Sea Grant College, and in 1989 it was granted Space 

Grant status. 

 

 Today, Texas A&M University has grown to the extent that the physical plant is valued at 

approximately $1 billion.  Texas A&Môs Colleges of Engineering, Architecture, and Veterinary 

Medicine are the largest such academic units in the United States.  The Colleges of Agriculture and 

Life Sciences and Business Administration are among the largest nationally.  In recent years, Texas 

A&M has annually ranked in the top 10 universities nationally in research expenditures and first in 

the South and Southwest.  Texas A&M operates one of the largest oceanographic research fleets in 

the nation, with 12 vessels ranging from a 470-foot deep ocean drilling ship to a two-person mini-

submarine.   

 

 Athletics have always been a focal point for A&M traditions and a source of the fierce 

fighting spirit of Aggies. A&M was a charter member of the Southwest Conference, which was 

formed in 1915, and became a member of the Big Twelve Conference in 1996. In 1917 and 1919, 

the Aggie football team was unbeaten, untied, and unscored on.  In 1939, the Aggies were National 

Champions (This tradition of athletic prominence continues today).   

 

 Intercollegiate baseball was inaugurated at A&M in 1894.  Since that time, the Aggies have 

won 17 conference championships.   

 

 Intercollegiate basketball was not introduced at A&M until 1913.  The Aggies won their 

first conference championship in 1920 and repeated as champions ten more times over the years. 

 

 Womenôs athletics have come a long way in a relatively short period of time at Texas A&M. 

Women have only been admitted on a wide-spread basis as students to the University since the fall 

of 1971.  Once they gained admission to the University, though, it didnôt take long to begin 

organizing womenôs teams to represent Texas A&M in intercollegiate athletic competition.  Most of 

A&Môs womenôs athletic teams date their beginning as far back as 1973, with the Athletic 

Departmentôs Lettermenôs Association formally awarding the first female letter winners with their 

A&M monograms at the conclusion of the 1975-76 school year.  The Lady Aggies athletic program 

ranks among the best in the nation, having twice appeared in the Knoxville Journalôs year-end 

listings of the top womenôs intercollegiate sports programs in the USA.  The Lady Aggie softball 

team has won three national titlesðan AIAW crown in 1982 and NCAA championships in 1983 

and 1986.  Both the Lady Aggie golf and tennis teams won SWC Championships.  The womenôs 

basketball team posted its best season in 1993-94, advancing to the ñSweet Sixteenò of the NCAA 

Tournament, and in 1995 they won the National Womenôs Invitational Tournament (NWIT) as well 

as the SWC championship. 

 

 Texas A&M is one of only six four-year institutions of higher education in the nation with a 

seven day a week, 24 hours a day Corps of Cadets.  Its military science programs support the three 

ROTC programs, leading to commissions in the Army, Navy, Air Force, and Marines.  
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 Aggie cadets live in dormitories in military-style organizations.  Cadets stand morning and 

evening formations, room inspections, mandatory study periods during Call to Quarters, and march 

to the breakfast and evening meals. Over and above any purely utilitarian value, the military training 

gives these Aggies superlative esprit de corps and leadership skills.  As a result of having undergone 

the experiences of discipline and education together, all cadets are forged in a fraternal organization 

whose members display a great loyalty and devotion to each other and to their school, and have 

learned to live by the Aggie Code of Honor under demanding conditions. 

AGGIE TRADITIONS  

ñThereôs a Spirit can neôer be told...ò  

Texas A&M, like most institutions with a long and honorable history, has its respected 

traditions and ceremonies.  Observing these traditions and participating in these special events are 

an integral part of the Aggie way of life, and you should consider it a privilege and duty to do your 

part in continuing them.  

The Aggie Spirit 

 The Corps of Cadets has long been known for its gallant fighting spirit.  You, as a member 

of the Corps, will feel this spirit and will make it a part of your daily life, for it is this spirit that 

embodies all with the feeling of unity and devotion to A&M.  It is a spirit gained through hard work 

and loyalty to the Corps and to Texas A&M University, and it attaches itself so firmly to cadets of 

A&M that they carry it with them the rest of their lives - Once an Aggie, Always an Aggie. 

The Aggie spirit helps to mold a personôs character.  The things one does, and the manner in which 

one lives with his/her fellow cadets makes a permanent impression.  As an individual, one works for 

the good of the Corps, and by personal actions and influence, one aids others to do the same.  

Cadets who have been here before you have been responsible for preserving the best in our Aggie 

traditions and, as you learn these traditions, you will be responsible for passing them on, 

untarnished. 

 

 The respect you hold for your cadet uniform will be a reflection of your Aggie spirit.  The 

uniform you are wearing gives you the outward appearance of a cadet, but the way you treat that 

uniform and conduct yourself while wearing it will be the test of whether or not you are true to the 

things for which it stands.  A pride and an obligation go with the wearing of the uniform - pride in 

your membership in the famed Corps of Cadets, and the obligation of upholding the good name of 

the Corps.  It is an honor to wear this uniform because Aggies for years before you have made a 

splendid name for the Corps of Cadets.  By their actions and upright conduct, Aggies have come to 

be recognized by the public as honorable and chivalrous gentlemen and dignified ladies. 

  

  

 Another important feature of the foundation of the Aggie spirit is the respect you show for 

your fellow Aggies.  Your fellow cadets will assume you are an adult and will treat you as such.  

They will not tolerate taking unfair advantage of your classmates (or those who will later be placed 

in your care).  Instead, in the true spirit of Aggie devotion and loyalty, you should always exert a 

position of influence for the good of the University and the Corps by leading by example and being 

fair to all. 
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 If, at the end of your college career, you have lived up to these principles, you will have 

helped to perpetuate the pride and traditions of the Corps of Cadets, and grown richer from your 

association with the men and women who make up the Corps of Cadets.   

Aggie Friendliness 

 The open friendliness of Aggies is a tradition which sets Texas A&M apart from any other 

school.  The friendly atmosphere of the A&M campus continually surprises visitors to our campus.  

Aggie friendliness is one of those traditions that can keep the Aggie Spirit alive and is one of the 

most important things an Aggie can learn and practice. 

 

 However, as Texas A&M has become larger, this heritage has become more difficult to 

perpetuate.  Whenever a cadet sees another cadet with someone they do not know, they should meet 

that person, regardless of whether that person is a cadet or not. 

 

 It is important for members of the Corps as ñKeepers of the Spiritò and ñGuardians of 

Tradition,ò to keep this alive by being helpful and friendly to all visitors and by greeting all with a 

friendly and distinct ñHOWDY!ò   Freshmen cadets learn this tradition of friendliness their first 

semester here, and they should continue this practice throughout their lifetime. 

  

Twelfth Man  

 In Dallas on January 2
nd

, 1922, A&M played defending national champion Center College 

in the first post-season game in the southwest.  In this hard fought game, which produced national 

publicity, an underdog Aggie team was slowly but surely whipping a team which boasted having 

three All Americans.  Unfortunately, the first half produced so many injuries for A&M that Coach 

D. X. Bible feared he wouldnôt have enough men to finish the game.  At that moment, he called into 

the Aggie section of the stands for E. King Gill, a reserve who had left football after the regular 

season to play basketball.  Gill, who was spotting players and was not in football uniform, willingly 

volunteered and donned the uniform of injured player, Heine Weir.  Although he did not play in the 

game, his readiness to play symbolized the willingness of the Aggie fans to support their team to the 

point of actually entering the game.  A statue of E. King Gill stands to the north of Kyle Field to 

remind todayôs Aggies of their constant obligation to preserve the spirit of the Twelfth Man.  That 

spirit of readiness, desire, and enthusiasm has continued through the years, and to this day the Aggie 

student body, known as the Twelfth Man, remains standing at football games as a gesture of its 

loyalty and readiness for duty.  But the fine tradition of the Twelfth Man embraces more than mere 

athletic events.  It is the essence of the Aggie Spirit that unites all Aggies into a fellowship of 

service and devotion to each other and their school. 

  

Silver Taps 
  

 Silver Taps is one of the most meaningful and important ceremonies at A&M.  It is the final 

tribute to an A&M student who has died.  The notice of commemoration is posted at the base of the 

flagpole in front of the Academic Building.  The ceremony is held on the first Tuesday of every 

month of the academic year at 2230 hours.  In deference to the solemnness of the ceremony there is 

no smoking and no display of affection.  All lights in campus buildings in the vicinity of the 

Academic Building are extinguished during the ceremony.  Members of the student body gather in 

front of the Academic Building.  Friends and families of the deceased Aggies stand in front of the 

statue of Lawrence Sullivan Ross.  The Firing Squad of the Ross Volunteer Company fires three 




